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Abstract 

The paper examined lifelong education for lifelong national transformation in 
Nigeria. The characteristics of lifelong education as well as government’s role 
in the actualization of lifelong education were discussed. The work did not 
only outline the strategies for the achievement of national transformation 
through lifelong education, it also examined the benefits and challenges of 
lifelong education. Efforts were also made to align lifelong education as a 
vital tool to achieving the much discussed global development agenda that is 
the Millennium Development Goals (MDGs). The paper concluded by 
outlining certain benefits of lifelong education among which are voluntary 
and self motivated pursuit of knowledge for either personal or professional 
enrichment. The study recommended that government should create a legal or 
policy framework for lifelong education as well as ensuring adequate funding 
of the lifelong education project. 

 
 It is imperative to state that education has transcended the popular triangles of 
education, namely primary, secondary and tertiary education. As the world undergo its 
global dynamic changes, social institutions are not left out. As such, the education 
industry has undergone several structural changes in order to keep pace with global 
trends. The idea of lifelong education also known as lifelong learning was first 
articulated by Basil Yeaxlee in 1929. He and his colleague Edward Lindeman in their 
research provided an intellectual basis for a comprehensive understanding of education  
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as a continuing part of everyday life, (Smith, 1996, 2001). In other words, education 
exist beyond the organized type of learning to include all learning in the home, society, 
work place and so on. 
 Advancement in technology and the emergence of knowledge based economy 
called the global knowledge economy (gke) as reported by Kpee & Kaegon (2009) 
have resulted in the evolution of new dimensions in human capital training and 
development, one of which is lifelong education. The extent to which quality education 
is made accessible to all categories of the nation’s citizens, determine how far the 
society can go in economic development and technological growth. The present trend 
as stated by World Bank (2003), where knowledge based economy has set the pace for 
the transformation of global manpower needs in the world market, has resulted  to 
urgent need for concerted efforts to be made by policy makers and all stakeholders to 
re-strategize in order to ensure sustainable source of skilled and technology driven 
labour force.  
 
General Overview of Lifelong Education   
 Cohen (2000) held that it is the thinking among neuroscience scholars that the 
human brain was not adaptive nor malleable. But recent studies have proved that the 
human brain is capable of responding in accordance with experience and function. 
Little wonder adults of ages 40 and above returned to formal education to acquire new 
knowledge and skills in order to remain relevant in the global technological 
advancement. 
 Scholars and researchers in lifelong education have not differed substantially in 
their views of the subject matter. They opined that lifelong education, concerns itself 
with advancement of skills and general knowledge that enhance work performance. To 
this end, Aspin and Chapman (2001: I) asserted that: 

One approach to conceptualizing lifelong learning claims it is (sic) concerned 
with promoting skills and competences necessary for developing general 
capabilities and specific performance in work situation. Skills and 
competences developed through programme of lifelong learning are vital for 
workers performance in their tackling of precise job responsibilities and how 
well they can adapt their general and particular knowledge and competences 
to new tasks. 

 
The implication of this conceptual approach is: 

 That the more lifelong educated and skilled a workforce, the more it contributes to 
an advanced and competitive economy. 

 It does not only enhance economic skills but also develops rational mind that 
enable sound judgment, self assertion and sense of responsibility. 
 

 The other conceptual framework approach as postulated by Peters in Aspin & 
Chapman (2001) claim that lifelong learning is good in and for itself. The implication is 
that lifelong education provides citizens with broader, richer and more resourceful 
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perspectives to life challenges and situations. Consequently, the whole concept of 
lifelong education is predicated on the premise that lifelong education enables lifelong 
learning, voluntary and self motivated pursuit of knowledge for either personal or 
professional enrichment; with the attendant objective to achieve social inclusiveness, 
active democratic citizens, as well as the attainment of work place competitiveness and 
employability (Field: 2006)). Essentially, lifelong learning does not see learning as 
consigned only to childhood or classroom; rather it takes place all through life and in 
every available situation. According to Gerhard (2000) the last fifty years has witnessed 
constant scientific and technological innovation and changes which has altered learning 
needs and styles. He insisted that learning can no longer be restricted to place and time 
to acquire new skills or place and time to apply the knowledge acquired. Therefore, the 
writers asserted that lifelong learning has adopted ubiquitous dimension in approach 
and methods. It is an exercise that takes place in every day life as we interact with 
others and with our environment. 
 
 World Bank (2003) has put succinctly, that lifelong education for lifelong 
transformation entails learning that runs through out ones life cycle. It is learning that 
runs from early childhood, through adulthood, down to retirement. Lifelong education 
includes formal education in schools, training institutes and universities; non formal 
education which includes various on the job training given to workers to sharpen and 
update their skills and the informal education which we acquire from childhood through 
out life, within our families and environment.  
 
 Gerhard (2000) stated that lifelong education is a tool that gives older people 
(those from the age of 40 years upwards) and those in the labour force, the window for 
self enhancement that enables them to remain competitive in a knowledge driven 
economy. It does not only make people functional entities in their communities, it 
brings about social equilibrium, gainful engagements that enable individuals to support 
the social system, reduction in crime rate and improved individual earnings (Cohen, 
2000; Leidet and Shapire, 2004; Sadler and Krefft, 2007). In other words, lifelong 
education that brings about national transformation, is that education that vitalizes and 
activates the older and retired population of the society to remain active, current in their 
knowledge of global trends and competitive in all facets of life. It is that education that 
provides continuous skills and knowledge to the work force that will drive the economy 
of the nation.  
 
 Some scholars have attempted to distinguish between lifelong education and 
lifelong learning. For instance, Courtney (1979) and Merriam & Brockett (1997) as 
cited in Smith (1996, 2001) opined that “learning is a cognitive process internal to the 
learner that can occur both incidentally and in planned educational activities, while it is 
only the planned activities we call education”. However, most available literature 
subsume lifelong learning into lifelong education. More so, it is essentially difficult to 
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draw a distinction between knowledge that takes place in the planned or structured 
learning process (education) and the Knowledge that takes place incidentally from 
interaction with the environment or internal to the learner (learning). Both are 
interwoven and complement each other. Lifelong education and lifelong learning 
ensures impartation of knowledge and skill through out one’s life. Educational 
curriculum is planned based on what go on in the environment, society and the world at 
large; that is felt needs and perceived interests.      
   
 What then is education? For the purpose of this work, the writers considered 
the following views of some eminent scholars. Haralambos and Holboru (2004) as cited 
in Adiele, Leigha, & Abraham, (2010), posited that “education involves the acquisition 
of knowledge and the learning of skills, whether intentionally or unintentionally, which 
often help to shape beliefs and moral values”. On the other hand, castle (1965) as cited 
in Adiele, et al (2010), sees education as a totality of all that happen to us from the day 
we were born to the day we die, thereby giving it a lifelong perspective. While Peters 
(1966), in same Adiele et al (2010) defined education as “a process of socialization, 
enculturation and transmission of what is worthwhile to those who are committed to it, 
be they children or adults”. In a nutshell, the writers submit that education is the 
impartation of vital knowledge to citizens that brings about individual and societal 
transformation. When a man is educated, he should be able to exhibit the following 
characteristics as encountered by (Adiele, et al (2010: 10). 
 

Self realization.  Self development.  Cultivation and development of ones own 
potentials and interest.  Develop a sense of individuality and historical 
perspective.  Develop his potentials as a tool for advancement of his material 
well being. Ability to co-exist peacefully with other members of society. Must 
be willing to learn new facts all the time.  Must be amenable to change as the 
need arises.  

 
Characteristics of Lifelong Education                
 Scholars and researchers on lifelong education are not unanimous on what 
constitute the characteristics of lifelong education, largely due to the fact that it is 
relatively a new dimension in education. However, there are some areas of acceptable 
common grounds on what constitute the traits or benefits of lifelong education. These 
include the following characteristics as enumerated by Tight (1996) cited in Smith 
(2001). Lifelong education is seen as building upon and affecting all existing levels of 
education provided for the citizens be it formal, non-formal or informal. It extends 
beyond the formal education institutions to include all agencies, groups, NGOs and 
individuals involved in any kind of learning activities. Lifelong education thrives on the 
premise that individuals are self directing in their choice of education and values 
attached to lifelong learning. Lifelong learning is a form of pedagogy that is imparted 
institutionally through several programmes which include correspondence courses, 
week-end classes, evening or part-time lessons, and all distance learning centres 
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organized by the different tertiary institutions in Nigeria. It provides opportunity for 
easy access for working adults and even retired adults to improve their qualifications, 
acquire new skills and bring about personal retraining for new line of jobs. It offers 
learning for all. Lifelong education is characterized by wide range of learning 
opportunities to all categories of persons irrespective of age, social status and economic 
capability. Programmes are targeted at learner’s needs, be they drop outs, workers or 
those yet to start school. 
 
Policy Makers Role for Actualization of Lifelong Education 
1. The Nigeria National Policy on Education should make deliberate 
recommendations on the content of lifelong education. The policy as it is currently 
published does not recognize lifelong education as a form of education to be provided 
for. There is need for policy document that gives recognition to lifelong  education. To 
evolve education policy that equips citizens with contemporary skills. This implies that 
learning contents need to undergo transformation in order to meet the lifelong needs of 
citizens. The curriculum content for such innovative education should include basic 
literacy and numeracy, environmental and social sciences, skill in foreign languages 
such as French, Chinese, Spanish, and training on the use of information and 
communication technologies. Therefore education that brings about lifelong national 
transformation must provide learners at all levels and categories with knowledge and 
competencies that enable them fit into the globalized society they find themselves. 
According to the World Bank Report (2003: 20) Lifelong learning that provide 
appropriate skills should incorporate: 
 

Education as guide to sources of knowledge. Learning activities should be 
participatory as people learn by doing. People learn in groups and from one 
another. Assessment is used to guide learning strategies and identify pathways 
for future learning. Educators should develop individuals learning plans. It 
ensures that educators themselves become lifelong learners as initial training 
and ongoing professional development are linked. It provide for people to 
have access to learning opportunities over a life time.  
 
Teacher education curriculum planners should change the content to meet 

current professional standards. The attendant implication of change in the learner’s 
curriculum content is a change in role for the teacher and the trainer. Teachers must of 
necessity learn new skills and strive to become lifelong learners as well in order to 
remain abreast with new trends in the profession, acquire new pedagogical ideas and 
develop efficient technological skills. To this end, Abraham, cited in Adiele, et al 
(2010: 6). 
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The new century has come with many challenges top of which is globalization. 
It is expected that educational policy makers must recognize these challenges 
and the need to refocus the curriculum of teacher education in line with 
demands of the prevailing world order. 
 
The emphasis is that in as much as leaning has become a joint participatory 

activity, teachers’ professional development (tpd) should also promote professional 
networks and learning programmes at various educational centres in the country. For 
the system to achieve the desired lifelong transformation, the teacher who is to educate 
the lifelong learner must himself be a self reflective lifelong learner. Furthermore there 
is need for deliberate policy framework that encourages flexibility in access to formal 
education. The global quest for knowledge that leads to national transformation should 
as a matter of policy create legal framework that mandate tertiary institutions to make 
access to continuing education for working adults flexible. That is consolidating on 
existing programmes such as weekend, part-time, evening, sandwich courses and 
distance learning centres. It is on record in countries such as Finland, that adults 
enrolled in continuing education programmes out number the young people involved in 
regular degree programme. The National Teachers Institute in Nigeria is reported to 
have graduated more teachers through its distance learning centres more than all other 
educational institutions put together as reported by (World Bank 2003).  
 
Strategies for Achieving National Transformation through Lifelong Education   

The concepts of lifelong education, though laudable, may not achieve its 
functional purpose, if the Nigerian government fails to ensure the attainment of the 
following strategies: as enumerated in FRN (2004: 15). 

Equal opportunities: The attainment of national transformation is possible 
through the instrumentality of lifelong education if governments at all levels in 
Nigeria ensure equal opportunity to education, employment and social 
services among gender; that is eradicate societal discrimination between male 
and female, boy child and girl child. Bridge the disparity between the rich and 
the poor.  The privileged and less privileged. The more educated and less 
educated. Ensure equal access to work based learning, it makes combination 
of education and employment possible, thereby ensuring flexibility.  
Encourage even development among the different federated states, tribes and 
ethnic groups irrespective of their political ideologies and religion. 
Financing: To build an efficient system of lifelong learning that will enable 
whole scale national transformation, adequate financing is required. 
Therefore, the concerted efforts of individuals, organizations and government 
have to be conversed.  Proper funding of lifelong education will ensure quality 
manpower availability for the development of the economic sector and 
competitiveness among the different industries and organizations (Republic of 
Hungary: 2006, pp. 5-6). More over, funding lifelong education, demands 
increased public expenditures focused on social returns instead of private 
returns. For instance the laws establishing the Nigeria Universal Basic 
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Education (UBE) recommended this level of funding. At this level government 
should ensure participation of learners from very low income background. 
Institution Management and Maintenance: The global focus on lifelong 
education does not only place the demand of policy adoption on the Nigerian 
government, it also demands a change in the institutional management system. 
There is need for necessary adjustment to blend the traditional education 
model with lifelong learning models. In this context, government will need to 
improve its public sector management. It has to ensure administrative 
efficiency and transparency in government operations (Kettle 1999 as cited in 
World Bank: 2003). If lifelong education will thrive and yield desired result as 
it has done in other economies, government must put mechanism in place to 
supervise and monitor the disbursement of budgetary allocation meant for the 
education sector. The management system should track expenditure and 
outcomes; in order to ascertain the extent to which allocated resources were 
judiciously utilized. Another area of managerial overhaul is in the scope, 
content and delivery processes. The formal or traditional education has to be 
re-assessed and expanded to formulate a contemporary education policy that 
is flexible, needs focused and learner directed;  strengthening the link between 
education, training system and the labour market. 

 
 The whole gamut of lifelong education rests on the factor of creating a virile 
synergy between education, training system and the labour market. According to 
Kumar (n.d) education refers more to mean formal education based on structured 
curriculum, that is what is taught in the classroom and evacuated from one level of 
education to another. He also asserted that at a broader level education include different 
experiences which enable individuals grow, become enlightened and empowered to 
contribute to societal development. 
 
 Kumar’s assertion buttresses the obvious fact that education provides the basis 
upon which further trainings on the job is based, as well as the framework on which 
qualified, competent and skilled workforce is provided for the labour market - that is 
the lifelong learning. Consequently, as Kumar (n.d: 33) puts it, Nigeria will achieve 
lifelong national transformation, when our education system is structured:    
           

To realize increased participation of all citizens in education irrespective of 
tribe, social status and belief. To depart from rote learning to a more critical, 
analytical and application of knowledge on demand. To impart competence, 
meet learners needs and enhance employability. 

 
Career Guidance and Counseling: Effective career guidance and counseling is a 
viable tool that chart the way to a robust lifelong education that brings about lifelong 
national transformation. For people to take responsibility for their choice of academic 
and professional career, they need information about themselves, the society in which 
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they live and the economy in which they are to function as opined by the World Bank: 
(2003, 54). 
 

The Nigeria Educational Research and Development Council (NERDC) need 
to review the curriculum and policies on career guidance and counseling to offer 
educational and career guidance enquirers relevant information that will assist them 
make valuable decisions on their needs. Career guidance services should be able to 
encourage equality, inclusiveness and accessibility to educational and employment 
opportunities. More so, the policy should be able to offer hope and aspiration to the 
disadvantaged and vulnerable to participate in the available educational, social and 
economic activities in the country.         
 
Expanding Adult Continuing Education: The quest for lifelong education for the 
Nigeria society draws attention to the need to expand adult education. Adult education 
which is the practice of teaching and educating adults, is also knows as andragogy – an 
art and science of helping adults to learn. The meaning of the term andragogy has been 
expanded to include learner centered education (Kumar: n.d). It is originally the 
training given to adults who in their childhood days did not have the opportunity to 
participate in education. Since one of the basic purposes of adult education is for self 
development and growth, it could be taught in the classroom, workplace and continuing 
education programme at primary, secondary or tertiary levels. Therefore, in this era of 
knowledge based economy, its scope and curriculum could be expanded to include: 
basic adult education, adult literacy training, vocational training, education for 
sustainable development, education for community development and transformation, 
basic computer skill, entrepreneurial training, and so on. 
 
Benefits of Lifelong Education  
 The following benefits of lifelong education are adapted from World Bank 
Report (2003: 25) on lifelong education include that: 
 

It prepares workers to compete in the global economy, as workers are given 
opportunity to upgrade themselves in skills and competencies through on-the-
job trainings. This keeps workers abreast with new trends, ideas and 
strategies to make their jobs more effective and efficient. It enables people to 
access learning opportunities according to their needs and not necessarily by 
chronological age. Lifelong education improves income distribution among 
different levels and categories of staff or workers. This is made possible 
because a junior worker, who improves on his relevant skills and 
competencies, makes himself more marketable in the labour force and attract 
to himself enhanced salaries and wages. It enables People to function 
effectively within their Community: Unlike the child or teenager who is 
compelled to study or acquire education, the adult voluntarily enlist himself to 
acquire education, new knowledge, skills and competencies in order to remain 
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relevant to himself and his society. Lifelong Education brings about crime 
reduction in the society: When education is made available and accessible as 
at when needed by any citizen irrespective of age, it creates room for social 
alignment and employment opportunities.  

  
Challenges of Lifelong Education  

Some of the challenges of life long education include:   
 The Difficulty of combining work with Continuing Education: It is generally 

obvious that working class adults find it difficult to combine their paid jobs with 
formal education or even other forms of on-the-job training.   

 The Challenge of Family Responsibilities: This factor to a greater extent, deter 
adult parents from venturing into further educational advancement, particularly 
among low income earners. The task of providing for one’s children, medically, 
educationally, feeding, clothing, among others, is so daunting that most parents 
fore-go personal further education or even basic education (for these who could 
not attend school in their childhood and youth) to carter for their children’s need. 

 Presently, in Nigeria there is no legal or policy framework institutionalizing the 
establishment and running of lifelong education. However, what obtains 
presently is the part time, weakened or evening education programme targeted at 
working/employed persons. The content of these education programmes is more 
academic and rote-based rather than encouraging competence and skill 
enhancement that, at the long run encouraged employability and improved on the 
job performance in the labour market. (Republic of Hungary: 2006:  2). Other 
include:  

 Absence of functional career guidance and counseling programme in Nigeria. 
 Lack of Funding for Lifelong Education: It is obvious that government cannot 

fund what it has not legitimized. The reason, continuing education programmes 
in our tertiary institutions are exorbitant and outside the reach of an average 
worker. 

 Inadequate standard of human and infrastructural conditions needed for the wide-
scale dissemination of modern learning culture (Republic of Hungar: 2006: 2). In 
Nigeria, lack of stable electricity supply, poor internet connectivity, low ICT 
knowledge among Nigerians, poor transportation system and poor learner 
attitude, combine to constitute human and infrastructural deficiencies that hinder 
lifelong education. 

 Lack of synergy between formal education institutions and the labour market. 
This has led to the turning out of graduates that are not suited to the need of 
labour market, while those whose training and education are cognate to the need 
the labour market, require further training to be employable. 

 Lack of measurement and assessment criteria in place for which lifelong 
education can be monitored. 
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 High rate of dropout at the basic education level is a major challenge to lifelong 
education. Basic education is foundation for medium and higher levels of 
education. When children and youths dropout at this level, it makes lifelong 
education a night mare. 

 
Lifelong Education: A Tool for the Realization of Millennium Development Goals  
 A careful examination of the eight millennium development goals and their 
eighteen targets indicates that investing in developmental projects along the line of the 
eight goals is a major step to achieving the goals. (UNDP: 2007). 
 
 The attainment of the second goal which is achieving Universal Basic 
Education, by implication demands higher investment in the development of education, 
as education is the instrument that will fast track the attainment of the other seven 
goals. It holds therefore, that since lifelong education encourages equity in the 
provision of education, eradicates disparity in access to education irrespective of 
gender, age, social status, religion and supports access to education according to 
individual needs, as well as global economy needs. Lifelong education is a veritable 
tool for the realization of the millennium development goals. The international action 
on global transformation and development brought the eight Millennium Development 
Global (MDGs) to bear. Aligning lifelong education to them will not only bring about 
Nigeria national transformation but will also achieve global transformation. Therefore, 
to achieve the Millennium Development Goals lifelong education will transform the 
citizens thus: 
- It takes an educated person to appreciate actions geared towards eradication of 

extreme poverty and hunger and apply them to himself. 
- It takes an educated person to understand that it is against divine order to 

discriminate against fellow human beings on the ground of gender, age, tribe or 
religion. 

- It takes educated and enlightened population to accept best recommended health 
practices that will reduce to the barest minimum childhood mortality and enhance 
maternal health. 

- A more educated majority of the citizens have a better understanding of safest 
disease control and eradication practices for diseases such as: HIV/AIDS, Malaria 
and Polio.         

- When majority of the population are educated they will take steps to ensure 
environmental sustainability. 

- Lifelong education which encourages development of knowledge based economy, 
upgrade in staff skills and competencies will enhance the achievement of global 
partnership for development.     
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Conclusion 
 The benefits of lifelong education are indicative of a contemporary approach to 
the provision of education to a country’s citizens on demand and at any given age. It is 
education that enables lifelong learning, voluntary and self motivated pursuit of 
knowledge for either personal or professional enrichment. As an innovation to 
education, it bridges the gap between hitherto uneducated and the educated persons in 
the society. It enhances workers skills and competencies – as they are given opportunity 
to undergo various professional and on-the-job trainings. It narrows the gab in economy 
and development among different countries and regions of the world. 
 
Recommendations 

For the lifelong education system to thrive and achieve its purpose as it has 
done in countries like. Hungary, Canada, Brazil, Mexico, among others, government 
should. 

 Create a legal/policy framework on which it is to operate. 
 Ensure adequate funding for the project  
 Strengthen the links between education, training systems and labour market. 
 Encourage the practice of professional guidance and counselling. 

Expand adult continuing education, among others. 
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